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Dated: August 25,2004 
MEMORANDUM OF AGREEMENT 
BY AND BETWEEN THE 
GLOVERSVILLE ENLARGED SCHOOL DISTRICT 
AND THE 
OFFICE PERSONNEL ASSOCIATION OF THE 
GLOVERSVILLE ENLARGED SCHOOL DISTRICI' 
The Gloversville Enlarged School District ("District") and the Office Personnel 
Association of the Gloversville Enlarged School District ("Association") hereby enter into this 
Memorandum of Agreement ("Memorandum") in complete and final settlement of all issues 
pro-posed and negotiated for the July 1,2004 to J o  1 - 
2004 collective bargainiig agreement ("2001-2004 CBA"). The terms of this Memorandum 
shall not become effective unless and until they are approved by resolution of the District's 
Board of Education ("Board") and ratified by the members of the Association. 
All provisions of the 2001-2004 CBA shall be continued and updated unless specifically 
modified by this Memorandum. All references to amendments made herein are with respect to 
the 2001-2004 CBA and such amendments shall be incorporated into the successor agreement. 
1. Article 4, Salary - The salary schedules shall be increased by 4.5% in each of the 
four years of the agreement. Bargaining unit members who have been at the top step for more 
than one year shall receive a 4.5% increase to their base salary in each year of the agreement. In 
addition, those bargaining unit members listed in Attachment "A" to this agreement shall receive 
a $625.00 payment added to their base salary in the 2004-2005 school year and a $625.00 
payment added to their base salary in the 2006-2007 school year. Such employees must be still 
employed by the District during the 2006-2007 school year to receive the second payment. 
The text of Article 4 shall be amended to provide as follows: 
4.1 The salary schedules effective July 1, 2004, July 1, 2005, July 1, 2006 and 
July 1,2007 are attached hereto as Appendix "A". Bargaining unit members who 
have reached the top step shall receive a 4.5% increase to their base salary in each 
year of the agreement. 
In addition, those bargaining unit members who had been at the top step of 
the salary schedule for more than one school year as of July 1,2004 shall receive 
a $625.00 payment added to their base salary in the 2004-2005 school year and a 
$625.00 payment added to their base salary in the 2006-2007 school year. The 
payment shall be added to their base salary prior to the application of the annual 
percentage increase. Such employees must be still employed by the District 
RECEIVCW the 2006-2007 school year to receive the second payment. 
PUBLIC EMPLOYMENT 
RELATIONS BOARD 
A 
Longevity will be paid at the w i n g  of the following years of service: 
10 years - $450 
15 years - $900 
20 years - $1,250 
25 years - $1,600 
30 years - $2,000 
35 - $2,500 
* 
2. Article 5, W o e g  Hours shall be amended to provide as follows: 
*: - 
..- ., ... -> 
E. Assoc'ition members shall not be required to work on snow days. 
3. Article 6, Fringe Benefits, shall be amended to provide as follows: 
- 
-- 
- - -- 
6.1 Health Insurance 
A ... 
(1) Effective July 1,2004, the District shall pay 88.75% of the cost of 
the health insurance premium costs for a single, two-person or f b i l y  plan 
for full-time employees. Each M-time employee shall pay the remaining 
1 1 .25% of the cost of the health insurance premium. 
In the 2005-2006 school year, the District's contribution shall be 
87.5% and the hll-time employee contribution shall be 12.5%. In the 
2006-2007 school year, the District's contribution shall be 86.25% and the 
M-time employee contribution shall be 13.75%. In the 2007-2008 school 
year, the District's contribution shall be 85% and the full-time employee 
contribution shall be 15%. 
Employees hired before July 1,2004 may participate in any health 
insurance plan offered by the District. Employees hired after July 1,2004 
may only participate in the PPO and HMO plans offered by the District. 
In other words, the indemnity plan shall not be available for any employee 
hired after July 1,2004. 
Employees working less than Ill-time shall have their contribution 
prorated accordingly in each year as appropriate to their date of hire. 
' /  
. ... 
H. Health Insurance Buvout - A member of the bargaining unit 
who elects not to receive District provided health insurance 
coverage will receive an alternate, annual payment provided that 
the bargaining unit member received District provided health 
insurance coverage for a full year in the prior year or that the 
member is newly hired. Each bargaining unit member who elects 
not to receive District provided health insurance coverage will 
provide the District with proof of alternate health insurance. 
Compensation for employees so electing shall be as follows: 
Individual $ 750 
- ,  
TwePerson v,ooo 
Family $1,500 
2 *> 
- < , 
, , 
. 4 
-.,g$s 4. Article 7, V w ~ n  E titlement, shall be &$&xl to provide as follows: s ,;:: .. 
- ;$. <, >8 ; L S C .  
~ -1.r J ',& *' I , .  - _1 
-1=< b2.e -,. L.% - 
T i , L '  
. . 7.3 Additional vacation entitlement shall be credited on the employeefs7 actual 
annivtksary date. 
Article 8, Holidays, shall bemended to m b x  5. -- 
Additionally, the day before Thanksgiving shall be a paid holiday for 
twelve month employees so long as the teaching st& is not required to report to 
work If teaching staff is required to report to work on the day before 
Thanksgiving, then all Association members shall be required to work on that day 
as well. 
6. Article 11, Paid Leave Days, shall be amended to provide as follows: 
1 1.2.A "Immediate family" is defined as wife, husband, daughter, 
son, parents, sister, brother, grandparents, grandchildren, parents- 
in-law, brother-in-law, sister-in-law, any relative who resides in 
the unit member's home or relative for whom the unit member is 
the sole surviving family member. 
1 1.2.E Two representatives of the Association will be permitted to 
attend, with expenses paid, annual conferences or meetings 
relevant to the member's position as reviewed by the central 
administration and approved by the Board of Education. 
11.4 Delete. 
7. Article 13, Overtime, shall be amended to provide as follows: 
13.1 ~r , . , rA l l  Association members who actually work beyond 37.5 iho&s in 
one week shall be compensated at the rate of one and one-half times the 
regular hourly rate. 
13.2 All overtime must be requested in advance, in writing, with the 
purpose for the overtime stated. All overtime must be approved by the 
building administrator in advance. 
13.3 Effective July 1,2004, compensatory time shall no longer be 
available to Association members.. The parties shall agree on the mount 
of compensatory time earned by and due to individual members, as well as 
a payment schedule, not later than December 1,2004. 
8. Article 15, T Eleven Month Employek, shall be amended to providk as 
% -.. . .. follows: / 1 
9. Article 16, Duration of Contract, shall be amended to reflect an effective date of 
July 1,2004 and an expiration date of June 30,2008. 
FOR THE ASSOCIATION: 
Linda Insognia 1 
Superintendent 
K thi Hillock 
Co-President 
Board of Education President Co-President 
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Appendix uA" 
The following bargaining unit members are eligible fbr the iirst $625.00 payment in the 2004- 
2005 school year and will be eligible for the second $625.00 payment so long as they remain 
employed for the 2006-2007 school year. 
Deb McCann . i .-- 
Grace Naselli _ __._- __ -_ _ 
Carol Rmkefeller 
Dada Rowley 
Gail Sanges 
Kathy Steflca 
Laurel Stewart 
Joan VanBrocklin 
